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Dear Colleague,

Tundra Semiconductor is a company that takes its responsibilities
to its shareholders, and its corporate values very seriously. As a
leader in System Interconnect, the pressures to stay ahead of our
competition and to provide our customers with high value
products and solutions are enormous.  With leadership comes
responsibility, to our shareholders, our customers, our employees,
our suppliers, our partners and the communities where we do
business. 

We have adopted this Code of Ethics and Business Conduct to
demonstrate our leadership and the strong sense of responsibility
we feel toward the various stakeholders who depend on us. 

This Code is endorsed by our Board of Directors and summarizes
the virtues and principles that are to guide all our actions in
business.  We expect our agents, consultants, contractors,
representatives, and suppliers to be guided by them as well.

This Code includes broad standards of legal, moral, and ethical
behaviour. Additional detailed operating policies necessary to
ensure compliance will be adopted as required. However, we urge
all members of the Tundra team to remember that our reputation
for quality products and service and overall high standards can
only be maintained by consistent application of ethical and
honest business practices. 

Policies and guidelines only have value if they are fully embraced
every day. By living with this Code, we can ensure that our
reputation remains one of our most valuable assets.

Adam Chowaniec Daniel Hoste
Chairman of the Board President & CEO
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Introduction

At Tundra, we believe good business ethics make good business
sense.  We are committed to creating and maintaining an
environment throughout the Company in which good business
ethics prevail.  We have done this by employing high-caliber
people and establishing a corporate culture that dictates the
professional manner in which we do business.  In order to preserve
and build upon our reputation, we expect every member of the
Tundra team to observe the highest standards of honesty,
integrity, and fairness in conducting the company's business. We
also expect them to avoid any action that might expose Tundra to
any potential liability or embarrassment.

Here at Tundra, we do our best every day to demonstrate and
respect our Core Values:

• People

• Passion

• Integrity

• Innovation

• Excellence

However, stating these Core Values is just the beginning.  It is our
behaviour, as individuals and as a team, that best demonstrates
how committed we are to these values. We feel in most situations,
we will be guided to the right decision by our personal values,
professionalism, and good judgment.  However, as representatives
of Tundra, it is important to always consider how our actions
affect the integrity and credibility of Tundra as a whole.  This
Code sets out the principles that reflect our way of conducting
business and reinforces our Core Values.

This Code of Ethics and Business Conduct establishes guidelines and
standards for how we conduct business throughout the world.
These guidelines and standards provide a solid foundation that will
help us to:

• Foster a strong ethical climate

• Open channels of communication for better employee and

customer relations

• Promote ethical decision making at all levels 

When we create this foundation then we ultimately ensure the
best possible return on shareholders' investments.
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Adherence to these standards is a condition of employment. While
adhering to these principles and following these guidelines, you
must also use your experience and judgment. Please remember, this
document is not a substitute for good judgment or legal advice,
nor can it cover all possible situations that you may face in fulfilling
your duties.

Each of us has a duty to Tundra; we must engage only in business
conduct consistent with the highest legal and ethical standards,
and we need to accept responsibility for our actions.  

The integrity and reputation of Tundra should never be
compromised.  We must maintain an attitude within the Company
that unethical and unprofessional actions or the appearance of
such actions is clearly unacceptable.  Everyone's consistent
compliance with this Code of Ethics and Business Conduct is of
paramount importance.

The Code of Ethics and Business Conduct will require amendments
and updates over time.  All members of the Tundra team will be
notified of such changes and will continue to be bound by them.
Executives and certain employees will be required to sign a 'Side
Letter' signifying they have read the Code and agree to comply
with it.

Compliance

Tundra's Vice President, Human Resources has been given the
responsibility for implementing and administering this Code of
Ethics and Business Conduct. If you become aware of a deviation
from the principles expressed in this policy, you should
immediately advise your Manager, the General Counsel, or the
Vice President, Human Resources. 

Confidentiality of both inquiries and reports of violations will be
strictly maintained unless required by legal process to be
disclosed. Any such disclosure will be as limited as possible. Tundra
requires all Directors, executives, employees, independent dealers,
distributors and agents to adhere to this Code. Promoting or
engaging in practices or activities that violate the Code will have
serious consequences and may result in employment or agency
agreement termination.
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Responsibilites

It is the responsibility of each of us to ask questions and seek
guidance when concerns arise about compliance to this Code.  It is
incumbent on all of us to be aware of and abide by applicable
laws and company policies governing company business activities,
regardless of our job or geographic location.  No one will be
subject to retaliation in any manner by Tundra for reporting, in
good faith, any perceived or real violation of this Code.

The Chief Executive Officer and management at all levels of
Tundra are responsible for ensuring compliance to this Code.
They are supported by the Legal, Finance, and Human Resources
departments who will be required to deal with the issues arising
out of this Code.  The Board of Directors has an oversight
function through its Human Resources, Governance & Nominating
Committee.  Any amendments to the Code will require review
and approval by the Board.

Management is responsible for providing guidance to assist
employees in compliance with Tundra's expectations of ethical
business conduct.  They are also responsible for assisting
employees in resolving any issues and in maintaining a healthy
work environment where we can have open and frank discussion,
without any fear of retaliation.

Ethical Business Practices

We are committed to the ethical treatment of the people to
whom we have an obligation. This obligation extends to the
customers, employees, shareholders, financial community and
government, suppliers, competitors, and the public. 

Customers
Tundra and our customers share success.  By providing our
customers with products and services of superior quality and
value, delivered on time and at fair prices, we will gain their
respect and loyalty.  Remaining committed to both quality and
value in product development will help us both gain and keep a
clear competitive edge.  This is a commitment that must be shared
by each one of us to ensure we are successful.
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Our customers demand products that have been thoroughly
designed, tested, and documented.  They expect us to deliver
innovative products that will have lasting value and enhance their
business.  If we provide these things, our customers will reward us
with their ongoing business.

We must also continue to improve communication with our
customers. This is central to our strategy of offering customers
broader solutions that completely satisfy their requirements.
Communicating involves professionalism both in how we obtain
and protect critical information from customers, as well as how
we responsibly respond to that information within Tundra.  

Our commitment must be to ensure that the highest business
standards are maintained in all situations. We should make
customer commitments that the Company can and will keep.

Employees
Tundra's Goals and Commitments:

Tundra is proud of its highly talented workforce.  Our goals are to
attract, retain and motivate people of outstanding character,
ability and creativity who demonstrate high performance 
and potential.

Tundra aspires to retain high-caliber people by offering competitive
compensation and benefits programs aimed at allowing employees
and the company to share in each other's successes.  Tundra
encourages employee development through continuing education
and training and promotes from within whenever possible.

Tundra is committed to honesty and fairness.  Tundra believes all
employees should be treated with respect.  Our employees are
recognized based on their contributions to results.  They are
trusted to do their jobs effectively.  

Tundra is committed to providing employees with a healthy work
environment where fair, equitable and non-discriminatory
employment practices prevail.  Employees and candidates will be
judged on the basis of their behaviour and qualifications to
perform their jobs, without regard to race, gender, religion,
disability, age, marital status, sexual orientation, political beliefs,
or any other personal characteristic protected by the applicable
laws of the location where they are employed.
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Employee Commitments:

Tundra expects its employees to be committed to the Company.
Only with everyone's initiative, creativity and determination, can
we achieve our business goals.  In working toward these goals, you
must apply the highest standards of ethics and are expected to:

• Abide by the laws of each jurisdiction in which we operate, so

as to attain a high standard of corporate citizenship

• Adhere to an d actively support the company's policies and

objectives

• Be honest, reliable, cooperative and considerate in all business

dealings

• Devote your time to the interests of the Company and not

participate in activities that may conflict with the interests of

Tundra

• Respect appropriate confidentiality of Company, customer,

and supplier information, especially in the areas of non-public

material information and internal information.

Shareholders
Tundra is committed to building long-term shareholder wealth. By
conducting business within the spirit and guidelines of this Code,
we focus our efforts in achieving this goal. To maintain our
shareholders' support, Tundra will act in what it believes to be our
shareholders' best interests, and inform them promptly of material
actions or decisions.  

We believe that conducting business in accordance with this Code
will assist us in pursuing sound growth and earnings objectives,
internal operational efficiencies, and prudent use of our assets and
resources.  

Tundra employees are free to invest in common shares of the
Company but must abide by local securities laws and the
Company's Trading of Tundra Securities Policy.

Financial Community and Government
As a publicly traded company, Tundra recognizes that our success
depends partially on the support of financial analysts, institutional
and individual investors, the media and others in the financial
community.  Tundra accepts the responsibility to provide timely
and reliable financial information to the financial community, the
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Securities and Exchange Commission, the Toronto Stock Exchange,
and various other regulatory and government bodies.  Tundra also
recognizes its responsibility to provide the financial community
with all material information that might affect the value of our
securities or influence investors' decisions.  Tundra, as well as its
employees directly involved in such matters, takes reasonable
steps to ensure that all reports and public communications
provide full and timely disclosure regarding the financial
condition of the Company.

The Company will maintain complete, accurate and reliable
records of our business transactions in accordance with Canadian
Generally Accepted Accounting Principles (GAAP). The Company
and its employees will design and maintain an effective system of
disclosure controls and internal controls over financial reporting.
Employees will ensure compliance with policies and procedures
and recognize their responsibility for ensuring an effective 
control environment.  

Employees, officers, and Directors must promptly bring to the
attention of the Audit Committee any information they may have
concerning (i) significant deficiencies in the design or operation of
internal controls that could adversely affect Tundra's ability to
record, process, summarize and report financial data or (ii) any
fraud, whether or not material, involving management or other
employees who have a significant role in Tundra's financial
reporting, disclosures or internal controls

Tundra is committed to providing a timely response to all
reasonable requests from shareholders and others in the financial
community.  However, no employee should provide financial
information or give an opinion to anyone outside the Company
unless authorized to do so. Dialogue with investors or their
advisors will be limited to the Company's Chief Executive Officer
or Chief Financial Officer in accordance with the Company's
Disclosure Policy.

Suppliers
Tundra is committed to obtaining the best value for the company
on the basis of honest communication.  It is the Company's
practice to develop mutually beneficial relationships with our
suppliers based on quality, price, volume, and service.  Tundra
employees dealing with suppliers need to use common sense,
good judgment and the highest standards of integrity. Tundra is
committed to fair competition and the sense of responsibility
required of a good customer.
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Tundra will not restrict a supplier from selling its products or
services (unless proprietary to Tundra) to Tundra competitors or
other parties, nor will Tundra suggest or imply that a supplier
must buy Tundra products in return for Tundra purchases.
Confidential or proprietary information will not be accepted
from, or released to, a supplier unless a written non-disclosure
agreement regarding the restrictions on use and disclosure has
been executed.

Competitors
Tundra believes that fair competition is the cornerstone of a free
economy.  Tundra will not engage in any business practices
considered to be anti-competitive, monopolistic, or otherwise
contrary to international, national or local anti-trust or
competition laws.  

Tundra and its employees will not participate in, or be associated
with:

• Agreements or understandings with competitors that limit or

restrict competition

• Misrepresentation of competitors or their products

• Improperly obtaining confidential information and/or trade

secrets of competitors.

The Public
Tundra recognizes that our obligations as a global corporation to
the countries and communities where we do business extend
beyond paying taxes and providing goods and services.  Tundra is
committed to being a good corporate citizen, by acting ethically
and responsibly within our business communities by being
dedicated to the following: 

• Willingly complies with the laws and regulations that govern

our worldwide operations

• Strives to protect the physical environment, and constructs

and leases attractive and efficient buildings and offices that

communities can be proud of

• Encourages employees to participate actively in worthwhile

community programs. Provides time, people, and financial

assistance to worthy community projects and endeavours
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Obeying the Law

Tundra conducts business in accordance with all applicable laws
and regulations.  Because these laws and regulations vary by
country, Tundra business activities place additional burdens on the
Company that are not faced by companies without international
operations.  Compliance with the law does not comprise our
entire ethical responsibility; it is merely a minimum standard.

Adhering to Anti-Trust Laws
Anti-trust is a term for strict national, state or provincial, regional
and local laws that protect the free enterprise system.  These laws
deal with practices that attempt to restrict or restrain trade.
Violations of these laws may result in severe penalties under the
law, both for the Company and for the individual employees
concerned.  These laws also apply to international operations and
transactions, dealing with imports and exports.  It is critical to
know and follow the law when involved in international business.  

It is Tundra's intention to sell our products and services on their
merits, not by disparaging competitors, their products or services. 

Avoiding Securities Trading Violations
As a public Company, we need to comply with all appropriate
securities laws and regulations.  All countries have strict laws
prohibiting the buying and selling of shares using material
corporate "inside" information that is not yet available to the
public.  Directors, executives and employees must not trade in the
securities of Tundra when they are in possession of material
undisclosed information concerning the Company's business. We
are expected to be familiar with, and to comply with, the
Company's Disclosure Policy and Trading in Tundra's 
Securities Policy.  

Competitive Intelligence
It is important that Tundra understands its competitors and that
legitimate intelligence gathering about those competitors is a key
part of doing business.  Tundra Directors, executives, and
employees must not obtain, possess, use, discuss or disclose the
confidential information of any third parties, including our
competitors, without the authorization and permission of the
applicable third party.  Additionally, we must not use any illegal
or unethical means of gathering information about competitors.
If you receive or are offered questionable information, you should
not use or distribute the information until our Human Resources
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and Legal departments have reviewed the circumstances under
which it was obtained.

Bidding, Negotiating, and Performing Contracts
Tundra complies with the laws and regulations governing the
acquisition of goods and services by our customers.  The Company
competes fairly for all business opportunities.  We also take
whatever steps are appropriate to recognize and avoid
organizational conflicts where one business unit's activities may
be adversely affected by the actions of another business unit.  All
employees involved in proposals, bid preparations, or contract
negotiations need to be certain that all statements,
communications, and representations to prospective customers
are accurate and truthful.  Once awarded, all of Tundra's
contracts will be performed in compliance with specifications.

Avoiding Illegal and Questionable Gifts, Hospitality,
or Other Favours
In general, the Company allows the acceptance of token gifts,
business-related meals, and entertainment provided that their
value is appropriate to the business purpose served.  Laws, rules,
or regulations concerning acceptance by their employees of
entertainment, meals, gifts, gratuities, and other things of value
from companies and people with whom they do business govern
many of our customers.  Tundra's policy is to strictly comply with
those rules and regulations.  Permissible exceptions to this general
rule may include Tundra's advertising or promotional items of
nominal value displaying the Company logo, and providing
modest food and refreshments occasionally in connection with
business activities.  In the case of gifts, they must be of limited
value (not exceeding $250 US) and in a form such that it cannot
be construed as a bribe or an intention to improperly influence.
Those who buy goods or services on Tundra's behalf or are
involved in the procurement process must treat all suppliers fairly.

Tundra's Directors, executives and employees may accept meals,
refreshments, or entertainment of nominal value in connection
with business discussions.  Again, it is difficult to define
"nominal" by means of a specific dollar amount; however, a
common sense determination should dictate what is excessive or
frequent and a logical benchmark limit is approximately $250 US.
It is your personal responsibility to ensure that your acceptance of
such meals, refreshments or entertainment is proper and could
not reasonably be construed in any way as an attempt by the
offering party to secure favourable treatment.
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In some cases, an employee may feel that refusal of a gift might
be construed as discourteous by the host. In a case like this,
employees should accept the gift on behalf of Tundra, and speak
with their manager on how to best treat the gift.

A mechanism does exist for accepting gifts, hospitality, or other
favours in excess of the prescribed amount of $250 US as follows:
prior to acceptance of the gift, hospitality or favour, the Director,
executive or employee must contact Tundra’s General Counsel and
notify her/ him of the intention to accept the gift and explain
why it might be appropriate in the circumstances, giving the
General Counsel an opportunity to question the rationale.  If
agreement to accept the gift is reached, the nature and amount
of the gift is logged and disclosed to the Tundra Audit Committee
on a quarterly basis.

Overall, nothing should be accepted or given that could be
perceived to impair an employee's impartial treatment of a
customer or supplier. 

Reporting Violations - Whistleblowing
If an employee becomes aware of a violation or possible violation
of this Code or any law applicable to the Company, the employee
has a duty to report it to his or her manager or the Company's
Vice President, Human Resources, or General Counsel. The
employee may have misgivings about raising a concern, but he or
she is strongly encouraged to do so. 

Employees are asked to please go to the Code of Ethics
Homepage to report any violations or concern.

Avoiding Conflicts of Interest

Having conflicts of interest (in practice or in appearance) runs
counter to the fair treatment to which we are all entitled.  It is a
good idea to avoid any relationship, influence or activity that
might impair - or even appear to impair - your ability to make
objective and fair decisions while performing your job.  When in
doubt, share the facts of the situation with your Manager or the
Vice President, Human Resources.

DESIGN.CONNECT.GO.™

10 Tundra Code of Ethics and Business Conduct



Examples of potential conflicts of interest include, but are not
limited to:

• Employment by, or consulting to, a competitor or potential

competitor, customer or partner while employed by, or

consulting to Tundra

• Placement of Tundra business with a firm owned or

controlled by a Director, executive or employee and/or his or

her family

• Ownership of, or substantial interest in, a company that is a

competitor, customer, partner or supplier

All of us have a duty to ensure that our personal and financial
interests do not conflict or appear to conflict with our duties on
behalf of Tundra.

Outside Business Interests
Employees are expected to give their full attention to Tundra
duties. You should not use company facilities or your association
with the Company to carry on a private business or profession.
You are encouraged to discuss with your manager, our Vice
President, Human Resources or our General Counsel, any
significant outside business activity that you may be involved in
that may impair your ability to fulfill your obligations to Tundra.

Workplace Health, Safety & The
Environment

Promoting a Positive Work Environment
All employees deserve a workplace where they feel respected,
satisfied, and appreciated.  Harassment or discrimination of any
kind is unacceptable in our workplace environment.

Providing an environment that supports the honesty, integrity,
respect, trust, responsibility, and citizenship of every employee
allows us the opportunity to achieve excellence in our workplace.
While everyone who works for Tundra needs to contribute to the
creation and maintenance of such an environment, our executives
and management personnel assume special responsibility for
fostering a context for work that will bring out the best in 
all of us.

Tundra Code of Ethics and Business Conduct 11

DESIGN.CONNECT.GO.™



Internet, Intranet and Email Usage
Tundra provides Email and access to the Internet and a Company
Intranet to its employees for the purpose of conducting company
business. These tools must be used responsibly. The Company's
policy on Email usage outlines both acceptable and unacceptable
uses of Email, and compliance with this policy is expected from all
employees.

Working Safely
Tundra is committed to providing a drug-free, safe, and healthy
work environment.  Each of us is responsible for compliance with
environmental, health, and safety laws and regulations.  We must
observe posted warnings and regulations.  You must report
immediately to your Manager any accident or injury sustained on
the job or any environmental or safety concern you may have.

Acting Responsibly for the Environment
Tundra is committed to acting responsibly in environmental
concerns. Tundra, from both a health and safety, and an
environmental perspective, exercises caution with any hazardous
and/or waste materials, and disposes of such materials in
compliance with all appropriate legislation. The Company
voluntarily engages in paper, glass, and aluminum recycling
programs in our various locations and encourages the use of
recycled products and materials in our operations, where
practical.  

Keeping Records

Tundra must maintain accurate and complete Company records.
Transactions between Tundra and outside individuals and
organizations must be promptly and accurately recorded in
accordance with accepted business practices and principles.  We
must not rationalize or consider misrepresenting facts or falsifying
records or documents.  It is illegal and will result in disciplinary
action.

Using Assets Wisely

Proper use of Company and customer property, facilities, and
equipment is everyone's responsibility.  These assets are to be
used and maintained with the utmost care.  Employees must be
cost-conscious and alert to opportunities for improving
performance while reducing costs.  The use of Company time,
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material or facilities for purposes not related directly to Company
business, or the removal or borrowing of Company property
without permission, is prohibited.

Using Company Funds
The use of Company funds for any unlawful or unethical purpose
is strictly prohibited. Directors, executives, and employees are
prohibited from making, or causing others to make, any illegal
payments to anyone or any government official in any country for
the purpose of advancing, promoting or expediting Company
interests. Prohibited payments include money, favours, gifts, costly
entertainment, or use of Company facilities. Similarly, all
Directors, executives and employees must be careful that any acts
of hospitality toward public officials and government employees
avoid compromising the integrity or the reputation of Tundra or
the public or government employee.

Political Activity

Political Contributions
Political contributions made directly or indirectly from Company
funds are prohibited. Political contributions include:  any
donation, gift or loan of Company funds, assets, or property,
directly or indirectly to, or for the benefit of, any political party,
committee or candidate; any use of Company funds, assets or
property, directly or indirectly, to oppose or support any
Government or subdivision thereof, or to support or oppose any
candidate or office-holder. This includes:

• Donations, gifts, or loans of funds, assets or property which

are made by employees or third persons, such as agents, or

consultants who are reimbursed in any way by the Company

• Uncompensated use of Company services, facilities or

property

• Loans, loan guarantees or other extensions of credit.

Participating in the Political Process
Tundra Directors, executives and employees are free to participate
actively in the political process and Tundra upholds the right of
every person to support political parties, political committees, and
candidates of your choice. Directors, executives, and employees
have the right to seek and hold political office. Tundra requires
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that a Director's, executive's or employee's efforts devoted to
political activity:

• Not constitute a conflict of interest

• Outside of working hours

• Without contribution or other support from Tundra

Protecting Proprietary
Information

Proprietary and confidential Company information may not be
disclosed to anyone without proper authorization and in
compliance with the Company's Non-Disclosure Agreement Policy.
The Company's proprietary and confidential information must be
protected and kept secure.  In the course of normal business
activities, suppliers, customers, and competitors may divulge
information that is proprietary to their business.  Typically, such
disclosure will occur pursuant to a non-disclosure agreement.
Regardless of the method of disclosure or the existence of a non-
disclosure agreement such information and confidences must be
respected.

Intellectual Property
Trade-marks, patents, copyright and trade secrets (intellectual
property) are valuable corporate assets. Our trade-marks
represent the Company's guarantee of quality products to our
customers. Our copyright, patents and trade secrets protect
technology and technical information underlying Tundra
proprietary products.

Tundra protects the benefits it receives from the efforts of its
creative and innovative employees by seeking patent protection
where desirable and by preventing disclosure or loss of
proprietary and confidential information.

Patents
Tundra's policy is to actively seek patents covering inventions, if
such patents may provide protection for or enhance a business
opportunity. Tundra will typically conduct patent searches to
avoid infringing on patents of others and, when necessary, make
design changes or seek licenses from third parties.
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Trade Secrets
Tundra policy is to maintain its trade secrets in confidence and not
knowingly accept the trade secrets of third parties without
appropriate authorization or the protection of a non-disclosure
agreement.

No Director, executive or employee may receive trade secrets of a
technical or business nature from a third party unless the Vice
President, Human Resources, or our General Counsel, first approves
receipt of such information.

Trade-marks
Tundra carefully selects and effectively manages its trade-marks to
maximize the value of the Tundra brand name and Tundra
products. 

Licensing
Tundra may license or sell trade-marks, patents, copyrights, technical
information and trade secrets when internal use is not contemplated,
when external use does not conflict with internal use or when the
rewards of external use substantially outweigh the rewards of
internal use.

It is the policy of Tundra to observe the terms of all such licenses
and agreements, including software licenses, and to respect the
intellectual property assets of other companies. Tundra employees
are responsible for complying with requirements of software
copyright licenses related to software packages used in performing
their jobs.

Privacy of Personal Information
Tundra will comply with all privacy and data protection legislation
requiring businesses to ensure that personal information is
protected.  The Company will acquire and retain only personal
information that is required for the effective operation of our
business or that is required by law in the countries where we
operate.  Access to such information will be restricted internally to
those with a legitimate need to know.
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Quick Ethics Quiz

When in doubt, ask yourself:

• Are my actions legal?

• Is this the right thing to do? 

• How would I want to be treated if I was on the receiving end

of this decision?

• Am I being fair and honest?

• Will my action stand the test of time?

• How will I feel about myself afterwards?

• How will it look in the newspaper?

• Will I sleep soundly tonight?

If you are not sure what to do, ask and keep asking until you are
certain you are doing the right thing.

Summary

Our goal as a Company is to create an environment where good
business ethics prevail in all of our business relationships.

This Code of Ethics and Business Conduct cannot prescribe the
best course of action for every possible circumstance.  Tundra
therefore urges you to act in the spirit of these guidelines when
conducting all Company business.  As society continues to change,
our corporate policies and practices will also need to change.  The
Company continually reviews all policies and will revise them in
light of new developments.

The commitments of Tundra are the commitments of our
Directors, executives and employees.  If our Company is to
continue to succeed, these commitments must be shared and
taken on by each and every one of us.  The Code of Ethics and
Business Conduct is only a means of conveying our commitments;
its ideals must be applied to our day-to-day business activities if
we are to ensure Tundra's continuing success. 

Employees are encouraged to bring any questions concerning this
Code or its application to their manager.  This Code does not
preclude the need for common sense and good judgment.  If
certain situations require an opinion regarding compliance or
applicability, you should feel free to contact the Vice President,
Human Resources or our General Counsel.
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